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	RUTLISH SCHOOL – INVIGILATOR APPLICATION FORM

	Personal Details


	Surname:

	First Name:

	Title: 
Mr, Mrs, Ms, Miss, Other

	Address & postcode:


	Home Phone:
	
	Mobile:
	

	Nat Ins. No:
	
	E-mail Address:
	

	Do you require a work permit?
	Yes


	No

	Can we contact you during the day?

	Yes

	No



	Current or most recent job


	Name and address of your current or most recent employer, including postcode:



	Job title:
	

	Date you started:
	
	Current salary:
	

	Department or section:
	
	Date you left (if applicable) & reason
	

	Are you currently employed by the London Borough of Merton?                            Yes    No



	Referees

We reserve the right to go to any past employer for a reference and will always seek references to cover a full five-year history. Please therefore provide us with the details of two work-related referees wherever possible.

	REFEREE 1 - Name & Address
	REFEREE 2 - Name & Address

	
	

	Phone number: 
	Phone number: 

	Email: 
	Email: 

	What is this person’s relationship to you? 


	What is this person’s relationship to you? 


	Can we ask this person for a reference now?

Yes

No   


	Can we ask this person for a reference now?

Yes

No   




	Rehabilitation of Offenders Act 1974/Convictions

	The London Borough of Merton is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Posts involving work with children, older people, those with disabilities, learning difficulties and other vulnerable groups are exempt from the Rehabilitation of Offenders Act 1974.  If you are applying for work with any of these groups you are required to tell us about any convictions, cautions or criminal charges whether or not they are regarded as spent.

We will ask you to complete a disclosure application from the Disclosure & Barring Service (DBS) if it is appropriate to the job.  This will be stated in the job description for the role.  Having a criminal record will not necessarily bar you from employment with us, but refusal to undergo a check may mean that you cannot be considered for the job.

List 99 contains the names, dates of birth and teacher reference numbers of people whose employment has been barred or restricted, either on grounds of misconduct or on medical grounds.

Are you on List 99, disqualified from work with children, or subject to any sanctions imposed by a regulatory body (for example the General Teaching Council)?  If ‘yes’, please give details.             Yes

No
I am applying for a post which involves one of the groups described above and have a conviction or caution, spent or unspent, which must therefore be disclosed.  If ‘yes’, please give details.         Yes

No


	Additional Information

	Are you related to anyone who works for the council or who is a councilor?     Yes

No
If ‘Yes’, please give details including the name of the person and their job or position

	If you ask any councilor or employee of the council for special treatment, we will disqualify you for appointment.

Do you have any business or financial interests which might conflict with the duties of the job or any council activity?

Yes

No   
If yes give details

	The London Borough of Merton has a duty to protect the public funds it administers, and to this end may use the information you have supplied in your application within this authority for the prevention and detection of fraud.  It may also share this information with other bodies administering public funds solely for these purposes.

Some posts are also subject to political restrictions under the provisions of the Local Government and Housing Act 1989.  If this post is subject to these conditions, further details will be made available to you.

Declaration

I declare that as far as I know and believe the information on my application for and any supporting documentation that I have provided has been filled in fully and accurately.  I understand this information may be used for registered purposes under the Data Protection Act 1998.  I authorize the London Borough of Merton to check the information I have supplied.  If I am appointed to the post, I understand that if the information I supply is not accurate or is false, you could withdraw an offer of employment or dismiss me.  I understand that if I do not agree to this declaration you cannot consider my application.

	Signature:


	Date:



	We have a procedure for dealing with complaints about the recruitment process.  If you have a complaint please write to: London Borough of Merton Recruitment Team, 8th floor Merton Civic Centre, London Road, SM4 5DX

	Your name:   


	Position applied for:   


	Equal opportunities monitoring information

	To make sure we are carrying out recruitment fairly we record the ethnicity, gender and disability of people who apply for jobs.  We will treat your answers as strictly confidential and will only use the information you provide for monitoring purposes.

We will use the information you provide on this form to produce anonymous statistics to help us with equal opportunities.



	Sex:

Male  FORMCHECKBOX 
  Female  FORMCHECKBOX 
  Non-binary  FORMCHECKBOX 
  Prefer not to say  FORMCHECKBOX 


	Date of birth:    


	How would you describe yourself?

A   White

British  FORMCHECKBOX 

        Irish  FORMCHECKBOX 
              

Other  FORMCHECKBOX 
 (Please give details) 
B   Mixed

White and black Caribbean  FORMCHECKBOX 

White and black African  FORMCHECKBOX 

White and Asian  FORMCHECKBOX 

     Other mixed group  FORMCHECKBOX 
 (Please give details) 

C    Asian or Asian British

Indian  FORMCHECKBOX 

Pakistani  FORMCHECKBOX 

Bangladeshi  FORMCHECKBOX 

           Chinese  FORMCHECKBOX 

     Other Asian  FORMCHECKBOX 
 (Please give details) 
D   Black or black British

Caribbean  FORMCHECKBOX 

African  FORMCHECKBOX 

     Other black background  FORMCHECKBOX 
 (Please give details) 
E    Any other ethnic group



      Any other ethnic group  FORMCHECKBOX 
 (Please give details) 



	Do you consider yourself to be disabled?  (The Disability Discrimination Act 1995 defines a disabled person as someone with “a physical or mental impairment which has a substantial and long term effect on his or her ability to carry out normal day-to-day activities”.)

Yes  FORMCHECKBOX 


No  FORMCHECKBOX 


Prefer not to say  FORMCHECKBOX 

Please tick one of the following

Hearing impairment



 FORMCHECKBOX 

Speech impairment



 FORMCHECKBOX 

Visual impairment



 FORMCHECKBOX 

Mental health (i.e. depression, stress)

 FORMCHECKBOX 

Progressive condition (i.e. cancer, HIV)

 FORMCHECKBOX 

Learning difficulties



 FORMCHECKBOX 

Dyslexia




 FORMCHECKBOX 

Diabetes




 FORMCHECKBOX 

Physical disabilities



 FORMCHECKBOX 

Other – please specify






	What is your faith/belief (categories are based on the 2021 census)?

None      FORMCHECKBOX 

Christian
 FORMCHECKBOX 

Buddhist
 FORMCHECKBOX 

Hindu
 FORMCHECKBOX 

Muslim   FORMCHECKBOX 

Jewish
 FORMCHECKBOX 

Sikh
 FORMCHECKBOX 


Other – please specify



How do you describe your sexuality (categories are based on the 2021 census)?

Bisexual

 FORMCHECKBOX 

Gay or Lesbian
 FORMCHECKBOX 

Heterosexual
 FORMCHECKBOX 

Prefer not to say

 FORMCHECKBOX 
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